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1. Pur pose. To promulgate an SOP Manual for international
'iaison and exchange officers assigned to this Command.

2. | nformati on

a. For this purpose of this SCP, exchange officers consist of
international officers assigned to the MXCDC under the Marine Corps
Foreign Personnel Exchange Program or the Professional Mlitary
Exchange Program

b. This Manual should be reviewed in its entirety as it
consolidates the many prograns and aspects of admnistration and
logistical matters for international |iaison and exchange officers
aboard MCCDC. It can be used as a guide for sponsors of
international officers and establishes standardization and
uniformty for dealing with international officers from the various

progr ans.

3. Recommendati ons. Reconmendations concerning this SOP are
i nvited. Forward such recommendations to the GG MCCDC (C 40) via
the appropriate chain of comrand.

4, Certification. Revi ewed and approwed this date.

/'J. T. MCABEE

Chief of Staff
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CHAPTER 1

PROFESSIONALL MILITARY EDUCATION (PME) EXCHANGE PROGRAM

1000 , GENERAL. PME exchanges are authorized by section 544 (Exchange
Training) of the Foreign Assistance Act of 1961, chapter 5, part 11.
This act authorizes the President to provide for the attendance of
foreign mlitary personnel at PME institutions in the United States
(other than service academes) wthout charge, if such attendance is

part of an international agreenent. It provides for student exchanges
on a one-for-one, reciprocal basis each fiscal year between the two
mlitary services participating in the exchange. | npl ement ation  of

the PME Exchange Program shall be conducted per SECNAVI NST 4950. 4.

1001.  PME | NSTI TUTI ONS. For the purpose of PME exchanges, the only
PME institution applicable to the USMC is the Marine Corps Command and
Staff College (CSO).

1002. PME EXCHANGE PERSONNEL. PME exchange personnel attending
Marine Corps CSC are considered to be international mlitary students
(I'MB). The admnistrative and disciplinary procedures for exchange
personnel shall be admnistered per the contents contained in

SECNAVI NST ~ 4950. 4.

1003.  ACCOVPANI MENT BY DEPENDENTS. Exchange personnel are encouraged
to bring their dependents while attending the CSC

1004. QUOTA ALLCCATI ONS. PVME exchanges will be nade per existing

guidelines for quota allocations. An exchange agreement wll not
guarantee a seat to the CSC Each country will be considered in the
prioritization process by the unified commands and HQUWC with all other
countri es. Addi tional seats to the CSC wll not normally be nade

available to accommobdate the PME exchange.

1005. TI ME  CONSTRAI NTS. PME exchanges mnust commence within the
sane U S. fiscal year.

1006. COST _ CONSTRAI NTS

1. Tuition costs shall not be charged to the parent country/service
or to PME exchange personnel. Al other costs shall be the
responsibility of the parent country/service.

1-3
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2. International Mlitary Education and Training (IMET), Foreign
Mlitary Financing, or Foreign Mlitary Sales (FM8) cash or credit
funds will not be used for student support costs (e.qg.,
transportation, housing, nedical expenses, or living allowances)
incurred in PME exchanges.

1007. RECI PROCAL ~ AGREEMENTS. Agreenents wll be nade by COMC
(DC/SPP&0O) in expectation of fulfillment on the part of both

sponsoring and parent countries. If the parent country/service cannot
send a student to the host country/service's school, a tuition charge
will be assessed to the parent country/service. An exanple of a

reci procal agreenent for PME exchanges is found at figure 1-1. [ Not e:

These agreenents are negotiated and signed at the CMC .(DC/SPP&O)
| evel ]

1008. ACADEM C NATTERS. Al PME exchange personnel wll be under the
admnistrative supervision of the President, Marine Corps University
(MCU). For all purposes except academc matters, PME exchange
personnel wll be admnistered and controlled as prescribed by the

parent servi ce.

1009. 1 DENTIFI CATI ON  CARDS. Al  PME exchange personnel and their

dependents will be in possession of valid ID cards per the regulations
of the parent service. Additionally, PME exchange personnel and their
acconpanyi ng dependents will also be issued ID cards (DD Form 1173,

Uniforned Services Ildentification and Privileges Card) by the USMC for
the duration of the exchange per SECNAVI NST 4950. 4.

1010. RESPECT FOR UNITED STATES LAW Al PME exchange personnel and
their dependents wll respect the law of the United States and abstain
from any activity inconsistent with the spirit of the exchange and
from any political activity in the Uiited States.

1011. DI SENROLLMENT/ RETURN. The CG MCCDC is authorized to disenroll
PV exchange personnel from the CSC who do not neet the requirenents,
qual i ficati ons, and experience expected for the exchange. The parent
country/service will be responsible for all expenses in connection

with the return of exchange personnel who have been disenrolled from

t he CSC.

1012. ENTRY AND EXIT. Al  PME exchange personnel and their

dependents wll be in possession of appropriate docunentation issued
by the parent country and required by authorities of the United States
CGovernnment for entry into and exit from the United States. Thi s

i ncl udes passports, visas, and Invitational Travel Oders (ITO).
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1. It is the responsibility of the parent country to issue exchange
students and their dependents the necessary passports and visas for
entry into the United States. Exchange students and their dependents
from North Atlantic Treaty O ganization (NATO countries are not
required to have visas. Exchange students and their dependents from
other than NATO countries nust have "A-2" visas. Passports and visas
must be valid for the entire duration of the stay. The Immgration
and Naturalization Service (INS) Form 1-94, which is received when
entering the United States, is the docunmentation that governs the
IMS'g status in the United States. If the INS Form |-94 does not
allow the exchange student enough time to conplete training, action
nmust be taken by the IMs Oficer (IMSO to have the date extended.

2. An ITO is required for all PME exchange personnel. The ITO is the
basi ¢ docunment that provides recognition of the mlitary status of
exchange personnel. It is also the controlling docunment for

authorized training terns, conditions, privileges, and for accounting
pur poses. The |ITO provides guidance to the appropriate agencies to
determ ne which support is payable. The PME exchange status will be

noted in blocks 5 and 13. The Security Assistance Oganization in the
parent country is responsible for issuing the ITO.

1013.  WWEAPONS. The purchase or possession of weapons by PME exchange
personnel and their dependents is governed by MXCDC regul ations and
the laws of Virginia. Exchange personnel and their dependents nust be
counseled by the MXCDC IMSO and the Provost Marshal on the purchase of
weapons and should be provided with detailed statutory information and
regul ati ons governing the purchase of weapons. Addi tionally, t he
parent country mnay have restrictions on inporting weapons. Exchange
personnel should be advised to consult wth their governnent
representatives before purchasing weapons to take hone.

1014. PURCHASE AND USE COF POAER-DRI VEN VEH CLES

1. Exchange personnel are encouraged to purchase an autonobile while
attending CSC Those who want to purchase a notorized vehicle should
first consult with the MXCDC |IMSO before signing any purchase
contract.

2. Exchange personnel and their dependents nust conmply wth MXCDC,
United States, and Virginia regulations for registration and operation
of notorized vehicles and bicycles. They nust also purchase and
maintain public liability and property danmage insurance in the anount
required by law in the Commonwealth of Virginia.
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3.  Exchange personnel from countries that are parties to NATO Status
of Forces Agreement (SCFA), Article IV, or to other international
agreements may be entitled to use the civilian or mlitary driver's
license issued by their own countries; however, once exchange

personnel establish a domcile in the Comonwealth, they mnust obtain

a Virginia Driver's License. Al exchange personnel and their
dependents on A-2 visas nust have State Department approval prior to
obtaining a driver's license. The IMSO wll coordinate obtaining this
approval .

1015. DI SCI PLI NE

1. PVME exchange personnel are subject to the jurisdiction of the US.
courts, both State and Federal, unless they are exenpted by treaty, or
other specific authority, or have diplomatic immunity.

2. The NATO SOFA is the only SOFA that limts the jurisdiction of

U S courts over nenbers of foreign forces and their dependents in the
United States. Under this agreenent, both the United States and the
NATO SOFA country concerned may, in sone instances, exercise
concurrent jurisdiction over menbers of the NATO SOFA country and
their dependents who are present in the United States for official
duty purposes. Wen the law of the NATO SCFA country only is
violated, that country has the exclusive right to exercise
jurisdiction. Article M1 of the NATO SOFA sets forth the
circunstances under which jurisdiction will be exercised by the
respective countries. IMS's and their dependents from countries that
have ratified this agreenent wll be accorded all rights guaranteed
under this treaty. Questions on the jurisdictional status of PME
exchange personnel or their dependents should be referred to the
Ofice of the Staff Judge Advocate.

3. PME exchange personnel are not subject to the Uniform Code of
Mlitary Justice; however, they will be expected to conply with the
awful regulations, orders, instructions, and customs of the USMC
insofar as they are appropriate and applicable under the
circunstances, and consistent with the laws and regulations of the
parent country.

4. PME exchange personnel who conmmt an offense against the mlitary
laws and regulations of either the parent service or the USMC may be
disenrolled from the CSC Disciplinary action will not be taken by
the USMC agai nst PME exchange personnel. The disenrollnment of PMe
exchange personnel from the CSC will not affect the right of civil
authorities of the United States or its political subdivisions to
exercise crimnal jurisdiction over such personnel. Authorities of
the USMC will convey, on behalf of the parent service, any request for
wai ver of the right of such authorities to exercise jurisdiction over
such personnel. Furthernmore, authorities of the USMC wll maintain

close coordination with civil authorities of the United States or its
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political subdivisions in such matters and wll wurge, upon request of
the parent service, that synpathetic consideration be given to waiver
requests where the parent service/country indicates such waiver to be
of particular inportance. The foregoing is without prejudice to the
provi sions of any applicable SOFA

5. Consistent w th paragraphs 1015.1 and 1015.2 above, exchange
personnel are subject to the lawful commands of mlitary personnel of
the USMC who are senior in grade to them

6. To the extent authorized by United States |aws and regul ations,
the USMC will cooperate in the application of admnistrative or
disciplinary action by the parent service against offending exchange
st udents.

7. Pve exchange officers and their dependents will not normally have
diplomatic imunity. Those who believe thenselves entitled to
diplomatic immunity or other special status nust have their clained
status verified by the Departnment of State, Ofice of Protocol.

1016. SECURI TY

1. PME exchange personnel nust conply at all times wth security
regulations of the United States and USMC The handling of classified
information wll be subject to the security and disclosure policies of
both countries and services concerned and applicable international

agr eenent s.

2. United States security and political screening of PME exchange
personnel nust be perforned before the ITO is issued and before the
exchange officer departs from his or her home country. The |evel of

security clearance will be shown in item 10 of the ITO. One of the
followng statenents wll be selected on the ITO:

a. "US. security screening has been accorrpl i shed. Al  training
will be conducted on an unclassified basis.

b. "U S. security requirenments have been conplied with. The
governnment of (home country) has granted the IM5S a security clearance
equivalent to US. (classification level) , This of itself does not
permt the disclosure of classified US. information. Such discl osure

must be specifically authorized by an official delegated authority,
U S foreign disclosure regulations or directives."
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1017. USE CF FAC LITIES. PME exchange personnel and their authorized
acconpanyi ng dependents in the United States are entitled to the sane
use of admnistrative, logistical, and conmssary facilities that

other security assistance-sponsored PME students are per SECNAVI NST
4950. 4.

1018. UNI FORM PME exchange personnel wll conply with the dress and
groomng regulations of the parent service. The order of dress for
any occasion will be that which nost nearly conforns to the order for
MCU. Custonms of the USMC will be observed with respect to wearing of
civilian cl ot hing.

1019. LEAVE. PVME exchange personnel may be granted |eave according
to their entitlenments under the regulations of the parent service,
provided such is approved by the parent service and coordinated wth
the President, MU PVME exchange personnel nmay observe the holiday
schedul es of both parent service and the USM

1020. QUARTERS AND MESSI NG The CG MCCDC nmay provide, if available,
quarters and nessing for PME exchange personnel per Marine Corps and
MCCDC  regul ati ons. PME exchange personnel or their governnents are
responsible for paying charges made by the sponsoring service for
quarters and nessing, when provided, and for any attendant services
provided by the USMC

1021. HEALTH CARE SERVI CES. To the extent authorized by governing
laws and regulations, PME exchange students, and their dependent
spouses and children residing with them are authorized health care
services at US mlitary medical facilities. The provision of such
care may be subject to reinbursenent. NAVMEDCOM NST 6320.3 pertains.

1022. FI NANCI AL RESPONSI BI LI TI ES

1. The parent country or service and PME exchange personnel, as
appropriate, are responsible, during the period of the exchange, for
the follow ng:

a. Basic pay and cash allowances.

b. Al permanent change of station costs including per diem
and other travel allowances, transportation, and storage costs.

c. Al tenporary duty costs including per diem and other
al l onances when traveling and when such travel is directed by the
parent country.
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d. Conpensation for loss of or damage to the uniform or other
personal equi prent.

e. Cost of novenent of dependents and household effects as
authorized by the parent country.

f. Cost of housing and ness, to include authorized dependents.

g. Cost of preparation and shipnent of renmains and funeral
expenses in event of death, to include authorized dependents.

h. Expenditure in connection with any special duty perforned on
behal f of the parent country.

i. Expenses incurred for authorized dependent travel.

j. Health care services for treatnment, include authorized
dependents when reinbursenment is required under United States |aws and
regul ations.

k. Cost of |anguage training.

2. The U S. CGovernnent is responsible during the exchange period for
the basic cost of transportation and other travel allowances when
temporary duty is directed by the sponsoring country.

3. The parent country or service and PME exchange personnel, as
appropriate, wll be liable for all other services and expenses for
PME exchange personnel, including any that are unconnected with the
duties of the exchange.

4. U S IMET and FM5 case or credit funds may not be used to neet the
financial responsibilities of the parent country or service.

1023. CLAI M5

1. Third party clains arising out of the activities of PME exchange
personnel may be submtted to the parent service for settlenent
consistent with its authority under the laws and regulations of the
parent country. Nevert hel ess, PME exchange personnel and their
dependents will be required to obtain civilian liability insurance for
their private notor vehicles per the applicable sponsoring country's
laws and regulations, and first recourse shall be against any such
insurance in cases of clains involving notor vehicles.

2. Nei ther service shall make any claim against the other for |oss or

damage to its property caused by mlitary personnel of the other
service in the execution of duties during the course of any exchange.
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3. Neither service shall make any claim against the other for injury
or death suffered by any nenber of its arnmed services while engaged in
the performance of official duties during the course of any exchange.

4, Neither the USMC nor the US. CGovernnment shall be responsible for
loss of or damage to personal property of PME exchange personnel and
their dependents.

5. The foregoing is without prejudice to the provisions of an
applicabl e SOFA

1024. REPORTS AND EVALUATI ONS

1. Reports that PME exchange personnel may be required to nake by
their own service or that they wish to make concerning their exchange
duties will be submtted per parent service regulations.

2. I ndi vidual evaluation reports wll be prepared and submtted per
SECNAVI NST  4950. 4.

1025. PRIVILEGES AND EXEMPTI ONS. To the extent authorized by the
laws and regulations of the U S Covernment and by any applicable
SOFA, the following privileges will be available to PME exchange
personnel and their dependents:

1. Exenption from any tax by the U.§ CGovernnent upon incone received
from the parent country.

2. Exenption from custons, inport duty, or simlar taxes on articles
brought into the United States in connection with official, personal,
or famly use, including baggage, household effects, and private

mot or  vehi cl es.

3. Privileges at mlitary commssaries, exchanges, theaters, and
clubs on the sane basis as U S. Marines.

4, Medical and dental care as delineated in the specific Menorandum
of Understanding between the U S. CGovernnent and parent country.

5. QG her privileges provided by any applicable SOFA or granted by
the U S Covernnent per its laws and regul ations.

1026. DECORATIONS, AWARDS, OR INSIGNFA. Awards bestowed on PME
exchange personnel by the USMC will be nade per the regulations of

t he DON. The awards wll not be accepted by the personnel concerned
without the prior approval of the parent service.
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1027. ENGLI SH LANGUAGE COWPREHENSION LEVEL (ECL)

1. Requi r enment s. The required ECL for the CSC is 80. Speci al i zed
English training is not required but is recomended. Al IMS's who
neet the mninum requirenments for entering CSC wll be sent directly
to the school and are considered "direct entry students."” Those who
do not neet the mninum requirenents should be programmred for the
required |anguage training at the Defense Language Institute, English
Language Center at Lackland A r Force Base, Texas.

2. Testing. Direct entry students nust be tested within 3 to 5

cal endar days after their arrival at MCCDC The IMSO for the MU is
assigned as the Test Control Oficer for the English Language Test.
The IMSO will supervise the admnistration of the CONUS course entry
ECL Test per SECNAVINST 4950.4. Additionally, the IMSO wll report
all ECL deficiencies to the appropriate country program manager at CG
MCCDC (C 38) by telephone and will retest within 2 to 3 working days
using an alternate test form If the IMS is still deficient, the
President, MU wll make a recommendation to CG MCCDC (C 38) on the
required action and disposition of the student.

1028. ADDITIONAL TRAINING FOR | NTERNATIONAL M LI TARY STUDENTS

VWH LE AT MCCDC. The addition of extra lines of training for exchange
personnel must have the concurrence of the parent service, the
Security Assistance Ofice (SAQ, the Unified Command associated wth
the nenber's country, and that country's program manager at MOCDC

(C 38). Correspondence courses wll not be provided to exchange
personnel unless they are officially requested through appropriate
security assistance channels. Requests from exchange personnel wll
be returned with a statenent that only requests subnmtted through the
SAO will be honored and given consideration. Additional training

and/ or correspondence courses are not considered a part of the PMe
exchange agreenment and nust be funded under an FM5 case.
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SAMPLE MEMORANDUM OF AGREEMENT ON THE
EXCHANGE OF PROFESSIONAL MLITARY EDUCATION (PME)
BETWEEN THE UNITED STATES (M LITARY SERVI CE)
AND THE (COUNTRY M LITARY SERVI CE)
[ Not e: These agreenents are negotiated and signed at the
OMC (DC/SPP&0O) levell

ARTI CLE 1I. GENERAL

The United States (Mlitary Service) and the (Country Mlitary
Service) hereby formally establish a professional mlitary education
(PME) exchange program to provide for a reciprocal exchange of PME of
conparabl e value between the two Services. Thi s menorandum of
agreenent (the nenorandunm) sets forth the general terns and conditions
by which the training, experience, professional know edge, and
doctrine of both parties are shared for maxi num nutual benefit to the
extent permssible under existing policies, laws, and regulations of
the United States of America and (country). The PME exchange program
is a one-for-one reciprocal exchange of fully qualified students, of
equi val ent qualifications, and is designed to strengthen bonds of
friendship and understanding between the two countries.

ARTICLE I1. DEFI NI TI ONS

For the purpose of this nenorandum the following definitions
apply:

1. Professional Mlitary Education. Training provided by senior
service schools and staff coll eges. For the purposes of this
agreement, this involves the United States Marine Corps Conmand and
Staff College, and the Republic of (country) Arny Command and Staff
Col | ege.

2. Professional Military Education Exchange Student. Any individual
on active duty with the parent service who is attending school in the
sponsoring country pursuant to this exchange program

3. Parent Servi ce. The mlitary service to which the PME exchange
student bel ongs.

4. Sponsoring Service. The mlitary service whose school the PMe
exchange student is attending pursuant to this exchange program

5. Parent GCountrv. The country, including its territories and
possessions, to which the parent service belongs.

6. Sponsorins Countryv. The country, including its territories and
possessions, to which the sponsoring service belongs.

Figure 1-1.--Sample Menorandum of Agreenent for Exchange
of PME Between Countries.
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7. Dependent . A person present in the sponsoring country wth the
consent of the parent service and sponsoring service who is the
spouse, mnor child, or other relative who depends for support upon
and is supported by a PME exchange student.

8. Reci procal PME Exchange. PME of conparable value for the
institutions outlined in paragraph 1 above commencing within the
sane United States fiscal year by means of a reciprocal
one-for-one exchange of students between the parties.

9. Tuition Costs. Al costs associated with instruction, tutorials,
projects, study visits, and field exercises undertaken by the PME
exchange student as part of the approved course program O her
costs, associated with training, such as students' neals, custodial
fees for quarters, medical care, and transportation, are not included
in tuition costs.

ARTICLE II1. SPECI AL PROVI SI ONS

1. Wien an invitation to provide PME of conparable value has been
offered and accepted by each of the parties concerned, a reciprocal
PME exchange may then be conduct ed.

2. This agreement does not constitute a commitnment on the part

of either party to provide an annual quota(s) to the schools
specified in article Il, paragraph 1 above or their counterparts. A
invitation to attend any school wll be at the discretion of the
sponsoring service per the established policies of the sponsoring
country. The offer of an invitation will be conditioned upon a
reciprocal invitation per paragraph 1 of this Article.

3. The details of the reciprocal PME exchange(s) for a particular

academc year will be set forth in an appendix to this agreenent and
shall be considered a part of the agreenent.

ARTI CLE W SELECTION CRITER A

1. The selection of PME exchange students will be on a highly
selective basis from anong qualified personnel of the parent service.
The parent service will be solely responsible for the selection of its

PME exchange personnel based on the criteria that students shoul d:
a. Meet the school's prerequisites.

b. Have the school-required |evel of |anguage conprehension.

Figure |-1. --Sanple Menorandum of Agreenment for Exchange
of PME Between Countries--Continued.
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ARTICLE W ADM NI STRATION  AND CONTROL

1. For all purposes except academc matters, PME exchange personnel
will be admnistered and controlled as prescribed by the parent
servi ce:

a. US. PME exchange personnel in (country) wll be under the
adm ni strative supervision of the (designated organization of parent
service),

b. (Country) PME exchange personnel in the United States will be
under the admnistrative supervision of the (designated organization
of parent service or governnent).

2. Wth respect to academc matters, PME exchange personnel wll be
under the admnistrative supervision of the school comrandant or
equi val ent .

ARTICLE WM. | DENTI FI CATI ON

PME exchange personnel and their dependents wll be in possession of
valid identification per the regulations of the parent service.

Addi tional |y, PME exchange personnel and their acconpanying dependents
will also be issued mlitary dependent (DD Form 1173, Uniforned
Services Ildentification and Privileges Card) identification cards by
the sponsoring service for the duration of the exchange.

ARTI CLE VI 1. RESPECT FOR SPONSORI NG COUNTRY LAW

PME exchange personnel and their dependents wll respect the |aw of
the sponsoring country and abstain from any activity inconsistent
with the spirit of this nmenmorandum and from any political activity in
the sponsoring country.

ARTICLE VI I. DI SENROLLMENT/ RETURN

The sponsoring service is authorized to disenroll PME exchange
personnel from the program who do not neet the requirenents,
qualifications, and experience expected for the exchange. The
determnation and decision is at the sole discretion of the
sponsoring service. The parent country/service wll be responsible
for all expenses in connection with the return of exchange personnel
who have been disenrolled from the program

Figure 1-1. --Sanple Menorandum of Agreement for Exchange
of PME Between Countries--Continued.
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ARTI CLE I X ENTRY AND EXIT

PME exchange personnel and their dependents wll be in possession of
appropriate docunentation issued by the parent country and required
by authorities of the sponsoring country for entry into and exit from
the sponsoring country.

ARTI CLE X WEAPONS

1. PME exchange personnel wll not inmport or carry personal weapons
in the sponsoring country except when authorized by sponsoring
country authorities and registered per applicable |aw

2. Mlitary weapons issued to PME exchange personnel by the parent
service will be introduced into the sponsoring country only if
authorized by the parent service and per sponsoring country |aw.

ARTI CLE XI. D SC PLI NE

1. PME exchange personnel wll conply with the lawful regulations,
orders, instructions, and custons of the sponsoring service insofar
as they are appropriate and applicable under the circunstances and
consistent wth the laws and regulations of the parent country.

2. PME exchange personnel who commt an offense against the mlitary
laws and regulations of either the parent or sponsoring service may
be withdrawn from the PME exchange program with a view toward further
admnistrative or disciplinary action by the parent service.

Disciplinary action will not be taken by the sponsoring service

agai nst PME exchange personnel. The w thdrawal of PME exchange
personnel from the program will not affect the right of civil
authorities of the sponsoring country or its political subdivisions
to exercise crimnal jurisdiction over such personnel. Aut horities
of the sponsoring service wll convey, on behalf of the parent
service, any requests for waiver of the right of such authorities to
exercise jurisdiction over such personnel. Further, authorities of
the sponsoring service wll maintain close coordination with civil
authorities of the sponsoring country or its political subdivisions ir
such matters and wll wurge, upon request of the parent service, that

synpathetic consideration be given to waiver requests where the
parent service/country indicates such waiver to be of particular

i mport ance. The foregoing is without prejudice to the provisions of
an applicable status of forces agreenent.

Figure 1-1. --Sanple Menorandum of Agreenent for Exchange
of PME Between Countries--Continued.
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3. Consistent with paragraphs 1 and 2 of this Article, PME exchange
personnel should extend normal mlitary courtesy to mlitary personnel
of the sponsoring service who are superior in grade to them

4. To the extent authorized by its laws and regulations, the
sponsoring service wll cooperate in the application of

adm ni strative or disciplinary action by the parent service against
of fending PME exchange personnel.

ARTICLE Xl I. SECUR TY

PME exchange personnel nust conply at all tines with security

regul ations of the sponsoring servicel/country. The handling of
classified information will be subject to the security and disclosure
policies of both countries and services concerned and any applicable
arrangenents concluded between the two countries.

ARTICLE XlI11. USE OF FACILITIES
1. (Country) PME exchange personnel and their authorized
acconpanyi ng dependents in the United States will be entitled to the

sane use of admnistrative, logistical, and commssary facilities as
are accorded to other security assistance sponsored PME students.

2. U.S. PME exchange personnel and their dependents wll be entitled
to the same use of admnistrative, logistical, and conm ssary
facilities as other US mlitary personnel and their dependents
stationed in the sponsoring country or attached to the U S diplomtic
m ssi on.

ARTI CLE X V. UNI FORM

PME exchange personnel will conmply with the dress and groom ng

regul ations of the parent service. The order of dress for any
occasion will be that which nost nearly conforns to the order of the
particular unit of the sponsoring service to which they are attached.
Custons of the sponsoring service will be observed with respect to
wearing of civilian clothes.

Figure 1-1.--Sanple Menorandum of Agreenent for Exchange
of PME Between Countries--Continued.
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ARTI CLE XV LEAVE

PME exchange personnel nmay be granted |eave according to their
entitlenents under the regulations of the parent service,

provided such is approved by the parent service and coordinated wth
the proper authorities of the sponsoring service. PME exchange
personnel may observe the holiday schedules of both parent and
sponsoring services per sponsoring service regulations.

ARTI CLE XVI. QUARTERS AND MESSI NG

The sponsoring service may provide, if available, quarters and nessing
for PME exchange personnel per its own regulations. PME exchange
personnel or their governments wll be responsible for paying charges
made by the sponsoring service for quarters and nessing, when
provided, and for any attendant services provided by the sponsoring
servi ce. In the event that the sponsoring service is unable to
provide quarters, PME exchange personnel or the parent service are
responsible for arranging and financing private acconmobdations.

ARTI CLE XVII. MEDI CAL AND DENTAL SERVI CES

1. PMeE exchange personnel and their acconpanying dependents wll be
granted access to mlitary nedical and dental services to the extent
authorized by its governing laws and regul ations. The provision of
such care may be subject to reinbursenent.

2. The parent service is responsible for ensuring that PME exchange
personnel and their acconpanying dependents are nedically and dentally
fit prior to commencing the exchange program

ARTICLE XVIII. FI NANCI AL RESPONSI BI LI TI ES
The following financial responsibilities apply to this PME exchange

program since only tuition costs for PME training will not be charged
to the parent country/service or to PME exchange personnel.

Figure 1-1.--Sanple Menorandum of Agreenent for Exchange
of PME Between Countries--Continued.
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1. The parent country/service and PME exchange personnel, as
appropriate, wll be responsible, during the period of the exchange,
for the follow ng:

a. Basic pay and cash allowances due PME exchange personnel.

b. Al permanent change of station costs including per diem and
other travel allowances and transportation (including |eave travel)
and storage costs.

c. Al tenporary duty costs including per diem and other
al | onances when traveling and when such travel is directed by the
parent country.

d. Conpensation for loss of, or damage to, the uniform or other
personal equi pnent of PME exchange personnel.

e. Cost of novenent of dependents and household effects of PMeE
exchange personnel as authorized by the parent country.

f. Cost of housing and mess for PME exchange personnel and their
dependent s.

g. Cost of preparation and shipnment of remains and funeral
expenses in the event of death of PME exchange personnel or their
dependent s.

h. Expenditures in connection with any special duty performed on
behal f of the parent country.

i Expenses incurred in the interest of dependents permtted to
acconpany or join PME exchange personnel.

j. Medical and dental charges for treatnment of PME exchange
personnel or their dependents that require reinbursement under
sponsoring country laws and regulations.

k. Cost of |anguage training.
2. The sponsoring country is responsible during the exchange period

for the basic cost of transportation and other travel allowances when
tenmporary duty is directed by the sponsoring country.

Figure 1-1.--Sanple Menorandum of Agreenent for Exchange
of PME Between Countries--Continued.
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3. The parent country/service and PME exchange personnel, as
appropriate, wll be liable for all other services and expenses for
PME exchange personnel, including any which are unconnected with the
duties of the exchange.

4. US. International Mlitary Education and Training program funds,
Mlitary Assistance Program funds, or Foreign Mlitary Sales cash or
credit funds cannot be used to neet financial responsibilities of the
parent country/service that are part of the PME exchange.

ARTI CLE XI X CLAI Vb

1. Third party clainms arising out of activities of PME exchange
personnel may be submtted to the parent service for settlenent
consistent with its authority under the laws and regulations of the
parent country, Notwi t hstanding the foregoing, PME exchange

personnel and their dependents will be required to obtain civil
liability insurance for their private notor vehicles per applicable
sponsoring country laws and regulations, and first recourse wll be

had against any such insurance in the case of clains involving notor
vehi cl es.

2. Neither service will nmake any claim against the other for l|oss or
danmage to its property caused by mlitary personnel of the other
service in the execution of their duties during the course of any
exchange.

3. Neither service wll mnake any claim against the other for injury
or death suffered by any nenber of its armed services while engaged in
the performance of official duty during the course of any exchange.

4. Neither the sponsoring service nor the sponsoring country wll be
responsible for loss of or damage to personal property of pPve
exchange personnel and their dependents.
5. The foregoing is without prejudice to the provisions of an
applicabl e SOFA

ARTI CLE XX REPORTS AND EVALUATI ONS
1. Reports which PME exchange personnel may be required to nake by

their own service or which they wish to make concerning their
exchange duties wll be submtted per parent service regulations.

Figure 1-1. --Sanple Menorandum of Agreenment for Exchange
of PME Between Countries--Continued.
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2. I ndi vi dual evaluation reports wll be prepared and submtted per
sponsoring service regulations and procedures.

ARTI CLE XXI. PRIVILEGES AND EXEMPTI ONS

To the extent authorized by the laws and regulations of the
sponsoring country, and in any event to the extent provided in an
applicable status of forces agreenent, the following privileges wll
be available to PME exchange personnel and their dependents:

1. Exenption from any tax by the sponsoring country upon income
received from the parent country.

2. Exenption from any custons, inport duty, or simlar tax upon
articles brought into the sponsoring country in connection with their
official, personal, or famly use, including their baggage, household
effects, and private notor vehicles.

3. Privileges at mlitary comm ssaries, exchanges, theaters, and
clubs on the same basis as equivalent personnel of the sponsoring
country.

4.  Any other privilege provided by an applicable SOFA or granted by
the sponsoring country under its laws and regul ations.

ARTI CLE XXII. DECORATI ONS, AWARDS, OR | NSIGNI A

Decorations, awards, or insignia bestowed on PME exchange personnel
by the sponsoring service will be nade per the regulations of the
sponsoring service. These awards wll not be accepted by the
personnel concerned without the prior approval of the parent service.

ARTICLE XXI'II.  APPLICATION OF STATUS OF FORCES AGREEMENTS

The provisions of any agreenent of general application between the
sponsoring and parent country now or hereafter in effect regarding the
status of parent country mlitary personnel and their dependents
present in the sponsoring country shall apply to PME exchange
personnel and their dependents present in the sponsoring country.

Figure 1-1. --Sanple Menorandum of Agreenment for Exchange
of PME Between Countries--Continued.
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ARTI CLE XX V. SETTLEMENT OF D SPUTES

Any disputes arising from the interpretation of this agreenent wll be
resolved amcably and expeditiously by consultation or negotiation
between the parties.

ARTI CLE XXV. AVENDVENT  AND  REVI EW

This agreenent may be anended in witing by mutual consent at the
request of either party. The parties may nutually consent to its
review at any tine.

ARTI CLE XXVI . DURATI ON

This agreenent shall enter into force upon signature and shall remain
in force for 10 years. It may be termnated by either signatory upon
witten notice to the other signatory at |east 60 days prior to the
effective school reporting date.

ARTI CLE XXVI | . NOTI FI CATI ON

Each country nust notify the other, 6 nonths prior to the effective
school reporting date, of their intention to participate in the
program and forward the name of the PME exchange personnel who wll be
participating.

For the (Country For the United States
Mlitary Service): (Mlitary Service):
(Si gnature) (Signature)

(Nare) (Nare)

(Title) (Title)

(Date) (Dat €)

Figure 1-1.--Sanple Menorandum of Agreenment for Exchange
of PME Between Countries--Continued.
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APPENDI X  ( NUMBER)

TO THE SAWLE MEMRANDUM OF AGREEMENT

ON THE
EXCHANGE OF PROFESSIONAL M LITARY EDUCATION  (PME)

BETWEEN

THE UNITED STATES (M LITARY SERVICE)

AND THE (COUNTRY M LITARY SERVI CE)

[Note: This Annex is negotiated and signed at the CMC (DC/SPP&0) |evel ]

Pursuant to the terns and conditions of the Mnorandum of Agreenent
(M®) on the Exchange of PME between the US (mlitary service) and
the (country mlitary service), signed (date), the two parties hereby
establish the details of the exchange for academc year

19 (year) -19 (year), Wwhich shall upon execution by both parties becone a
part of the aforenentioned MA

SCHOOLS AND NUMBER OF  STUDENTS | NVOLVED:
1. In the Udited States (School), (nunber) students.
2. In (Country); (School), (nunber) students.

For the (Country For the Unites States
Mlitary Service): (Mlitary Service):
(Signature) (Signature)

(Name) (Nane)

(Title) (Title)

(Dat e) (Dat e)

Figure 1-2. --Sanple Appendix to the Menorandum of Agreenent
for the Exchange of PME Between Countries.
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CHAPTER 2
VISITS AND ASSI GNVENTS OF LI Al SON OFFI CERS

2000. GENERAL. The contents contained in DoDDr 5230.20 establishes
the International Visits Program (IVP) and provides policy and
delineates responsibilities governing visits by foreign

representatives and assignment of foreign nationals to the DoD
conponent s. This directive applies to all arrangenents whereby
foreign representatives visit or are assigned to the DoD conponents or
to facilities over which DoD conponents have security responsibility,
to include foreign Iliaison officers.

2001. POLI CY

1. DoD policy states that all visits and assignnents of foreign
representatives to the DoD conponents that wll involve access to
classified or controlled unclassified information, or wll involve
access to l|ocations where access is controlled, shall be conducted
under the |IVP and per DoDDr 5230.20.

2. Visits by foreign representatives and assignnents of |[|iaison
officers to MCCDC shall be arranged under the procedures for a
one-time wvisit, a recurring visit, or an extended visit as described
in DoDDr 5230.20. Aut hori zation shall be valid for the duration of
the program assignnment, or certification, subject to annual review
and revalidation.

3. Visit authorizations shall not be used to circunvent export
l'icensing requirenents.

4. Visits shall be sponsored by the visitor's governnent.

Requests for visits to MXCDC shall be submtted through the
requesting governnment's enbassy in Wshington, DC to Navy
International Programs Ofice (IPO) . Navy IPO will forward this
request to OMC (C4I) and then to CG MCB (B 054) for approval.

At MCCDC, the visit request should be staffed by the CG MCCDC (B 054)
to the Director, Qperations Dvision and other appropriate divisions.
All costs are to be borne by the visitor or the visitor's governnent.
Al out-of-channel foreign visit requests received directly by
menbers of MCCDC nust be referred to CG MCB (B 054) for approval.

5. Access by foreign representatives to classified information shall
be per DoDDir 5230.11 and DoDD r 5200.1-R

6. Access by foreign representatives to controlled unclassified
information shall be per DoDDr 5230.25 and DoDDi r 5400.7.
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7. A contact officer, or other experienced official, wll be
designated to control the activities of foreign visitors. The
designated official wll be famliar with this Mnual, MCO 5510.16,
and DoDDir 5230.11. The President, Marine Corps University wll be
the sponsor for all |liaison officers. The Director, Qperations
Division will assign escort officers as necessary.

8. Training and/or education of foreign nationals is not authorized
under the | VP. This includes correspondence courses; technical,
educational, or information publications and nedia of all kinds;
training aids; orientation; training exercises; and mlitary advice
to foreign mlitary units and forces (including their mlitary and
civilian personnel).

9, Al liaison personnel who are authorized unescorted access to DoD

facilities shall be issued badges or passes that clearly identify
them as foreign nationals per DoDDir 5230. 20.

2002. INTERNATIONAL  VISIT PROGRAM

1. Liaison officers are authorized under the |VP. An ext ended

visit authorization pernmts a single visit by a foreign national for

an extended period of tinme. Extended visit authorizations are to be

used when a foreign national wll be in continuous contact with a DoD
conmponent or a DoD contractor facility beyond 30 days.

2. A liaison officer is a foreign government official, either a
mlitary or civilian enployee, who is certified by his/her governnent
to act as a representative of that governnent to a DoD conponent,
usually in connection with a bilateral or multinational program or

proj ect. The sponsoring foreign government mnust provide a statemnent
affirmng the individual's status as an official governnent
representative. The legal status of the liaison officer (including

privileges and immunities) and the responsibilities of the foreign
government nust be fully described in supporting docunentation.

3. Cassified information shall not be disclosed to a foreign

liaison officer unless the appropriate designated disclosure

authority (c4I for the Marine Corps, Navy IPO for the Navy) has

provided a disclosure authorization per SECNAVINST 5510. 34.

G assified docunentary information nay not be transferred to a

foreign national wunless the security assurance specifically states

that the individual may assune custody on behalf of the foreign

gover nment . A receipt nust be obtained for classified information

|IoroviI ded to foreign representatives, regardless of the classification
evel .
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2003. CERTI FI CATION OF FOREIGN GOVERNMENT LI Al SON COFFI CERS.

Certification of a foreign government |iaison officer does not bestow
diplomatic or other special privileges, even though certified Iiaison
officers who also have attach; status may have diplomatic
accreditation by the Departrment of State. Liaison officers'

activities shall be limted to the representational responsibilities
of their governnents as described in the certification. Li ai son
officers shall not perform duties that are reserved by |aw or
regulation to an officer or enployee of the U S. Governnent. Li ai son

officers may assune custody of releasable docunmentary information when
authorized in witing by their governnents. When operati onal
requirenents so dictate, strict reciprocity is not required for
liaison officer assignments.

2004. ACCESS TO DOD FAQ LITIES. Foreign nationals may not have
uncontrol led access to DoD facilities. Representatives of allied and
friendly countries, usually attaches and liaison officers, may be

aut hori zed unescorted access to MXCDC facilities only as approved by
the Base Security Manager. Bef ore unescorted access to MXCDC nay be
authorized, all of the following conditions must be net:

1. The foreign government concerned extends commensurate reciprocal
privileges to U S. defense personnel.

2. The foreign national is sponsored by his or her governnment, the
need for frequent access is justified, and the required security
assurance is provided.

3. Security measures are in place to control access to information
and sensitive areas within the facility.

4.  Access is required for official purposes on a frequent basis,
i.e., mnore than once per week.

5. A badge or pass is issued that identifies the bearer as a foreign
national and that is valid for a specific facility during normal duty
hour s.

6. The badge or pass is displayed on the outer clothing so that it
is clearly visible.

7. The request for issuance of the badge or pass nust be jn wit ing

and describe how paragraph 1 through 5 above wll be net.
2005, I NVI TATI ONAL ~ TRAVEL CORDERS
1. Invitational travel is the term applied to travel which may be

authorized under 5 US. C. 5703 for individuals enployed
intermttently in their Government's service as consultants or
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experts when they are acting in a capacity that is directly related
to, or in connection with, official activities of the D  Travel

al | onances authorized for such persons are the sanme as those nornally
aut hori zed for enployees in connection with tenporary duty. For the
purposes of this Mnual, invitational travel may be authorized in
cases such as when it is considered in the interest of MXCDC to invite
an individual to lecture, instruct, or give a denonstration at an
activity in connection with a DoD operation or program  an exanple
of an Invitational Travel Oder (ITO) for a liaison officer is at
figure 2-1.

2. Per MZBO 1320.2, only the CG MXCDC is authorized to sign
ITO's described in paragraph 2005.1, above.

3. This 1TO provides reciprocity for office space, utilities, and
| ocal phone services in return for services rendered to the CG MCDC

4. The 1TO provides for cost of travel and per diem when the I|iaison
officer travels at the request of and on behalf of the CG MCCDC

5. Al other costs associated with the performance of liaison
officer duties on behalf of the visitor's governnent nust be borne by
the visitor's governnent.

2006. BI LLETING AND MESSI NG Foreign liaison officers may reside in
U S. Governnment housing on-board MCCDC on an as-avail able,

rei nbursable Dbasis. Cost of billeting will be comrensurate with the
officer's grade.

2007. EXCHANGE, COW SSARY, AND MAR ACTI VI TI ES. The CG MOCDC may
grant MCCDC exchange, commi ssary, and MAR privileges, as outlined "in

the ITO.

2008. MEDI CAL  AND DENTAL SERVI CES. Foreign Liaison Oficers nay
receive nedical and dental services as delineated in the specific
Mermor andum of Understanding between the U S. Governnent and parent
country.

20009. UNIFORMED SERVICES | DENTIFICATION AND PRIVILEGES CARD (DD FORM
1173) , Foreign liaison officers are entitled to and wll be issued a
DD Form 1173, Uniformed Services Ildentification and Privileges Card
(Dependents' 1D Card).
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4900
c 40

Nare: G ade/ Nane/ Service of foreign officer
Addr ess: Address of parent service of foreign officer
Travel Oder Nunber: N/A

Date Approved:

You are invited to proceed from your duty station in sufficient tine
to arrive at the MOCDC, Quantico, Virginia not earlier than

and not later than for the purpose of serving as a Special'’
Advisor to the OG MXDC "in support of the President, Marine Corps
University, for a period of approximately 3 years. Upon conpl etion
of the mssion, you will return to the point of origin.

The above is authorized with the understanding that you will not be
entitled to travel and transportation allowances at U S. Governmnent

expense in connection with these travel orders. If you do not desire

to accept this authorization under the above conditions, this
authorization is revoked and the orders wll be returned for
cancel | ati on.

Additionally, you agree to conply with all applicable US.

regul ations and understand that the United States may cancel this
assignment due to violations of US law or other actions found
otherwi se unsatisfactory.

Address any inquiries regarding this travel order to CG MCCDC,
Quantico, VA 22134-5001.

COMVANDI NG~ GENERAL

Figure 2-1. --Sanple Invitational Travel Oder.

2-7



SCP FOR ILEQ

CHAPTER 3
MARI NE CORPS FOREI GN PERSONNEL EXCHANGE PROCGRAM ( MCFPEP)

PARAGRAPH PAGE

GENERAL. . . . . . . oo e .o 3000 3-3
RESPONSIBILITIES . . . . . . . .« . . . . . .. 3001 3-3
TRAINING . . . . . . . . . .« o . . ... .. 3002 3-4
FINANCI AL ARRANGEMENTS . . . . . . . . . . .o 3003 3-4
HOUSING . . . . . . . . . . .« . &« 0. 3004 3-4
MEDICAL . . . . . . . . . . . . ... .o 3005 3-4
UNNFORVMB . . . . o o o 0 o o .o 3006 3-4
D SC PLINE, COWAND, AND RESPONSIBILITY . . .o 3007 3-5
EXCHANGE OF I NFORVATION AND SECURITY . . . .. 3008 3-5
FI GURE

3-1 SAMPLE MEMORANDUM OF UNDERSTANDI NG ON THE
EXCHANGE OF SERVICE PERSONNEL . . . . . . . 3-7

3-1



SCP FOR ILEO

CHAPTER 3
MARI NE CORPS FOREIGN PERSONNEL EXCHANGE PROGRAM ( MCFPEP)

3000. GENERAL. MCO 5700.4 establishes policy and assigns responsi-
bilities for program nanagenment, coordination, and admnistration of
the exchange of USMC personnel and foreign mlitary personnel under
t he MCFPEP.

1. The MCFPEP is conceived as a one-for-one exchange of officers and
career designated SNCO's in support of U S interests. Nonr eci pr ocal
"exchanges" are not authorized under this program

2. A service-to-service agreenment (hereafter referred to as a

Menor andum of Understanding (MOU)) wll define the concept, details
of admnistration and conpensation, and establish the personnel
prerequisites for exchange positions. The CMC (MPP-50) will be
responsible for drafting and negotiating the MOU. An exanple of such
an MU is contained in figure 3-I.

3. Exchange personnel are assigned billets wthin authorized
manpower requirenents and are given assignnments commensurate wth
their grade and qualifications.

4. The MCFPEP is separate and distinct from the Professional
Mlitary Education Exchange Program and the International Visitor

Program

5. DoD policy requires that only the MCFPEP program be used for
assignments of foreign representatives to USMC commands where such
officers will perform functions for the host DoD organization. In
addition, such personnel may not serve in a dual capacity under the
MCFPEP and as a liaison officer.

3001. RESPONSI BI LI TI ES

1. As outlined in MCO 5700.4, the COMC (MP) is responsible for the
overall admnistration of the MCFPEP.

2. The CG MCCDC has designated the President, WMarine Corps
University as the host command sponsor of all foreign exchange
personnel assigned to MCCDC. General guidance and responsibilities
for the host command sponsor are outlined in MCO 5700.4.

3. Service-to-service agreenents are international agreenents and
nust be negotiated, reviewed, and executed per applicable statutes
and DoD and DON directives. Uni -service agreenents (those affecting
only the USMC or the Navy) require a delegation of authority and
approval from the Secretary of the Navy to the CMC before negotia-
tions conmmence.
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3002. TRAI NI NG Current legislation prohibits U S, training of
foreign personnel except on a reinbursable basis. The parent foreign
mlitary service is responsible for ensuring that nom nated personnel
are fully qualified (trained) prior to the exchange assignnent.

3003. FI NANCI AL~ ARRANGEMENTS

1. The pay and allowances of foreign mlitary exchange personnel
will be paid per the applicable M.

2. The cost of PCS transportation of foreign mlitary exchange
personnel to their place of duty and return will be the
responsibility of their parent mlitary service.

3. Costs for non-PCS travel, including per diem when incurred on
matters pertaining solely to the parent mlitary service wll be
funded by the parent mlitary service.

4, The right of individuals to other conpensation for expenses

incurred while on exchange assignnents wll be per the applicable
MOU.

5. Travel costs, including per diem for duties perforned on behalf
of the Marine Corps host command will be defrayed per the applicable
MOU.

6. Expenses of the dependents of personnel on exchange assignnents
will be borne per regulations of the parent mlitary service and the
appropriate MU

7. In general, nmeals are to be furnished to foreign personnel on a
cash sale basis. Charges normally will be made on the sane basis as
they would be for U S. personnel. Instructions on accounting for

foreign personnel are covered in MCO P10110.14, Food Service and
Subsi stence Management Manual .

3004. HOUSI NG Forei gn exchange personnel will be offered
Covernment quarters on an as-available, reinbursable basis.

3005. VEDI CAL. Foreign mlitary exchange personnel in the MCFPEP
and their dependents in the US. wll be afforded sinmlar nedical
entitlenents from uniformed services nedical treatnent facilities as
are Marines and their dependents, except as nodified in the
applicable M. NAVMEDCOM NST 6320.3 pertains.

3006. UNI FORIVE. The uniform of the day wll be that prescribed by
the CG MCCDC. However, differences in uniform requirenents wll be
considered when prescribing uniform regul ations.
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3007. DSCPLINE, COWAND, AND RESPONSIBILITY

1. Foreign mlitary exchange personnel on duty with the USMC wll at
all tinmes remain subject to the regulations of their own mlitary
service or governnent. They will not be subject to disciplinary

action under the Uniform Code of Mlitary Justice.

2. Exchange personnel will not exercise disciplinary powers, except
as specified by separate authority, over other exchange personnel of
their parent mlitary service.

3. Duties and responsibilities may place exchange personnel in
positions having executive authority. They should not, however, be
assigned duties having responsibilities at or above the executive
officer level, except as may be granted in special circunstances by
the CGMC (MP). In no case nmay foreign personnel on duty with the USMC
be assigned duties as commanding officers of Marine Corps conmands.

4, Exchange personnel will not be designated to represent the host
mlitary service in conferences involving a third country.

5. Exchange personnel who commt offenses under the laws of either
the parent country or the US., or the regulations of either the
parent service or the Marine Corps, during the exchange assignnent
may be wthdrawn from the assignnent.

3008. EXCHANGE OF | NFORVATION AND SECURITY

1. Foreign mlitary exchange personnel wll nornmally be authorized
by the Mrine Corps host command to have access to classified
information necessary for the acconplishnent of their duties and
responsi bilities. Disclosure will be within the security clearance
granted to participants by their parent mlitary service and subject
to the security directives and authorizations of the CMC (CI).

Di scl osure authorization for each exchange nenber is valid only at
the Marine Corps host comand and its subordi nate conmmands.

2. Authorizations to disclose classified information to foreign
exchange personnel wll be provided to the CG MB (B 054) by CMC (CI)
according to the policies contained in SECNAVINST 5510.48. Thi s
authorization is dependent upon review of a current billet

description and should be received in advance of the exchange

menber's arrival on station. If an authorization is not received
prior to the arrival of the exchange individual, or if questions
arise concerning the issued authorization, the CMC (CI) should be
consul t ed.
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3. No classified docunments containing mlitary information are to be
released to foreign exchange personnel for retention or forwarded to
the parent governnment, except as may be specifically authorized by
CMC (CI). This does not preclude the use of authorized docunents by
the individual in the performance of assigned duties.

4. Concurrent with the nomnations of personnel wunder this program
the Marine Corps host command will be notified by CMC (CI) of the
type and/or class of security clearance held by each foreign mlitary
exchange nmenber.
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SAMPLE  MEMORANDUM COF UNDERSTANDI NG ON THE EXCHANGE OF SERVI CE
PERSONNEL BETWEEN THE UN TED STATES NAVY AND UN TED STATES
MARINE CORPS AND THE ROYAL NAVY, AND THE ROYAL MARINES AND ON
GENERAL CONDITIONS WH CH WLL APPLY TO THE EXCHANGE OF SUCH PERSONNEL

1. The United States Navy and United States WMarine Corps Exchange
Program with the Royal Navy and the Royal Marines has been
established for the purpose of providing a system of nutual exchange
of service personnel between those services of the two countries. It
is designed to establish an active relationship between the US Navy
and Marine Corps, and the Royal Navy and the Royal Marine Corps by
which the experience, professional know edge, and doctrine of the
services are shared to the maxinmum extent perm ssible under existing
policies of the United States and the United Kingdom

2. Selection Citeria. Oficers selected for exchange duty shall be
those who have denonstrated capabilities for future higher comand
and staff positions, who are well versed in the practices and
doctrines of their service, and are particularly qualified through
experience for the exchange position which they will fill. Enl i st ed
personnel selected for exchange duty shall be those who have
denonstrated superior professional performance and |eadership in

their respective rates, and are particularly qualified through

experience for the exchange position which they wll fill.

3. Tour of Dutv. The normal tour of duty for exchange personnel,
exclusive of travel time betwen countries, wll be for a period of 2
years. Any time required by the parent service for a formal course

of instruction (prior to assignment) wll be in addition to the

normal tour. Any instruction required by the host service wll be
acconplished during the normal tour of duty. Exceptions and/or
adjustrments of individual tours wll be based on nmnutual agreenent

between the participating services.

4, Nunber of Military Personnel to be Exchanged. The nunber of
personnel to be exchanged at any one tinme will be as agreed between
the Mnistry of Defense (Navy), the Chief of Naval operations, and
the Commandant of the Marine Corps.

5. Duti es. Exchange personnel will be assigned duties by the host
service which are agreeable to the parent service. Such personnel
should function fully as a nenber of the unit to which they are
assi gned. The host service, however, will undertake not to place
exchange personnel in duty assignments in which direct hostilities
with forces of third states are likely or in operations with which
the parent CGovernnent nmay not wi sh to be associated.

6. Admnistration and Control. Exchange personnel wll be
adm nistered and controlled as prescribed by the parent services:

Figure 3-1. --Sanple Menorandum of Understanding on the Exchange of
Service Personnel.
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a. U.S. Navy personnel on exchange duty with the Royal Navy
or Royal Marines will be under the admnistration and control of
the U S. Naval Attache, London, Engl and.

b. U S Mirine Corps personnel on exchange duty with the Royal
Navy or Royal Marines wll be under the admnistrative control of
Commanding Oficer, Marine Barracks, U'S. Naval Activity, London, W

c. Royal Navy and Royal Marines personnel on exchange duty with
US Navy and US Marine Corps will be under the admnistration and
control of the Commander, British Navy Staff, Washington, DC

7.  Discipline. Exchange personnel wll conply with the regulations,
orders, instructions and custons of the host service insofar as they
are applicable. Exchange personnel are subject to the commands of
officers senior to them in rank in the host service. Per sonnel

coommtting an offense under the laws of either the parent or the host
services may be wthdrawn from the exchange program with a view
toward further admnistrative or disciplinary action taken by the
parent service when considered necessary. Disciplinary action,
however, shall not be taken by the host service against exchange

per sonnel . The respective services shall cooperate whenever possible
in the carrying-out of admnistrative or disciplinary action against
the offender by the parent service.

8. Confidential Personal Assessnents. Confidential reports on
exchange personnel wll be prepared in the form requested by the
parent service.

9. Professional Profi ci enci es. The host service wll provide
necessary facilities, wherever practicable, so that the exchange
personnel may maintain their professional proficiencies in accordance
with the regulations of the parent service.

10. Leave. Exchange personnel nmay be granted |eave in accordance
with regulations of the parent service, provided such leave is also
approved by the proper authorities of the host service.

11. Messing and Quarters. The host service may provide famly type

or single quarters for exchange personnel, if available, on the sane
basis and to the sane extent that it provides for its own personnel.
In any case, the host service wll render all practical assistance in

|l ocating and obtaining suitable housing for exchange personnel.
Fi nancial arrangenents for nmessing and quarters are specified in
paragraph 17.

12. Uniform Regulations. Exchange personnel are to conply with the
dress regulations of their service and the order of dress for any
occasion is to be that which nost nearly conforns to the order of
dress of the particular unit with which they are serving. Local
commanding officers wll not issue instructions to exchange personnel

Figure 3-1.--Sample Menorandum of Understanding on the Exchange of
Servi ce Per sonnel - - Cont i nued.
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which cannot be conplied with by reason of differences in dress
regul ati ons. Custonms of the host service wll be observed wth
respect to the wearing of civilian clothes.

13. Security. The parent service wll supply certification of
security clearance for the level of classified access required by the
exchange personnel's position. Upon receipt of certification, the
host service may authorize exchange personnel access to such
classified information considered essential for the performance of
exchange personnel duties. Once granted access, exchange personnel
must conply at all tinmes with the security regulations of the United
States Marine Corps. Exchange personnel may be required to submt
reports to their parent services during their exchange tours. Al l
such reports nust be given the security classification appropriate to
the content, and in no case lower than the docunent's existing
classification. Docunents containing mlitary information, classi-
fied or wunclassified, other than personal records pertaining to the
individual's parent service, shall not be permanently retained by
exchange personnel. Exchange personnel may, however, request that
docurments pertaining to their duties, that they consider useful to
their parent service, be passed to their parent service. such
requests nmust be processed through the exchange officer's United
States Marine Corps comanding officer. The commanding officer wll
forward the request, together with the docunents concerned, through
appropriate channels, to the activity possessing final approval

aut hority. If the request is approved, the docunents wll be passed
through appropriate channels to the exchange officer's parent
servi ce. This procedure is designed to avoid:

a. Any inaccurate or msleading information being passed to the
parent service; and

b. Enbarrassment with third countries through the possible

release of classified information wthout the agreenment of the
United States and/or third country.

14. D sclosure of Information

a. Information provided by either Covernnent to the other
in confidence, and such information produced by either Governnent
pursuant to this MM requiring confidentiality, wll either retain
original classification or be assigned a classification that
will ensure a degree of protection against disclosure equivalent
to that required by the other Governnent.

b. Each Covernment will take all lawful steps available to it
to keep free from disclosure under any |egislative provision wthout
the consent of the other Governnent information exchanged in
confidence under this M.

Figure 3-1.--Sample Menorandum of Understanding on the Exchange of
Service  Personnel --Conti nued.
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c. To assist in providing the desired protection, each
CGovernment will mark such information furnished to the other in
confidence with a legend indicating the country of origin, the
security classification, the conditions of release, that the
information relates to this MU and that it is furnished in
confi dence.

15. Security Relations. Exchange personnel nust conply at all tines
with the security regulations of the host service. Any docunents
obtained from the host service, whether classified or unclassified,
whi ch exchange personnel wish to send to their national authorities,
may be forwarded only through the official channels of the host

servi ce.

16. Fi nanci al Arrangenents. The U S. Navy, the U S WMarine Corps,
and the Royal Navy and the Royal Marines have established the
following financial arrangenents for the US. Navy and US. Marine
Corps/ Royal Navy and Royal Marines Personnel Exchange Program

a. Wth the exception of the itens for which the host service
is assigned responsibility by subparagraph 16b below, the parent

service will, with respect to exchange personnel and their dependents
and personal property, retain responsibility throughout the period of
exchange for all pay, allowances, services, benefits, indemities,

rei nbursenents, and other particulars for which the parent service is
financially responsible under the laws and regulations governing the
servi ce.

b. The host service wll provide the following for exchange
personnel and their dependents, and assunme charges therefore, per the
laws and regulations governing that service:

(1) Instruction/training directly associated with the
exchange post and acconplished during the normal tour of duty.

(2) Training facilities directly associated with the
exchange personnel to maintain their professional proficiencies per
the regulations of their parent service but only insofar as these
facilities relate directly to fulfilling the exchange appointnent.

(3) For travel of the exchange personnel in connection wth
their performance of duty or tenporary duty directed by the host
service: transportation costs; reinbursenent of actual |odging and
subsi stence expenses or per diem allowances in lieu thereof, and
payment of other appropriate allowances and expenses. The standard
of accommodations authorized, the itens and limts of expenses
rei nbursable, the types and rates of allowances payable, and the
nature and neasure of other services allowable relative to such
travel of the exchange personnel shall be the equivalent of the

Figure 3-1.--Sanple Menorandum of Understanding on the Exchange of
Servi ce Per sonnel - - Cont i nued.

3-10



SCP FOR ILEO

entitlenents that the pertinent laws and regulations governing the
host service would afford to the personnel of the host service under
i ke conditions.

(4) Incident to relocation of exchange personnel on a
permanent basis from one duty station to another involving a change
of locality, by order of the host service: transportation in Kkind,
allowances in lieu thereof, or reinbursenment of actual transportation
costs for the travel of the exchange personnel and their dependents;
shiprment of their household effects or reinbursenment or allowances
for personally-procured shipping services; and paynent of other
al | onances and expenses or indemification associated with the
transfer, as appropriate. All services, allowances, and reinburse-
ments for the exchange personnel under this provision shall be equal
in nunber, nature, and anount to the benefits that the personnel of
the host service would receive under its pertinent |aws and
regulations incident to relocation involving the sanme circunstances.

(5 Medical and dental care for exchange personnel and their
dependents on the same basis that the host service provides such care
for its own personnel and their dependents. The cost of any
treatnent beyond the capability of the hospitals and facilities of
the host service and outside the authority of the host service to
expend funds for services in a civilian facility may be defrayed by
the parent service to the extent authorized by its regulations. Such
cost nust be otherwi se borne by the exchange personnel concerned.

(6) Travel expenses and per diem allowances for professional
(as opposed to service) functions approved by the host conmandi ng
of ficers. U S Navy and US. Mirine Corps exchange personnel serving
with the Royal Navy and the Royal Marines shall obtain perm ssion
from their respective services in advance of attendance at
pr of essi onal functions, if they desire conpensation or reinbursenent
for travel expenses and per diem allowances.

c. Exchange personnel who are furnished a cash allowance for
subsi stence or rations by the parent service and who utilize nessing

facilities provided by the host service will adhere to the cash sale
procedures prescribed for personnel of the host service, but in no
event w |l exchange personnel be required to purchase neals, if

nmenbers of the host service are not also subject to the purchase
requirement or not subject to loss of ration allowance.

d. Charges for Quarters. Any charges for public quarters

provi ded exchange personnel pursuant to paragraph 11 above, including
charges assessed for certain personal services, such as laundry and
linen services, wll be billed by the host service directly to the

exchange personnel concerned.

Figure 3-1. --Sanple Menorandum of Understanding on the Exchange of
Service  Personnel --Conti nued.
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e. Wiere the nature of host service responsibility assigned by
subparagraph b above is such that its admnistration involves
di sbursenments to exchange personnel, the following procedures apply:

(1) Exchange personnel of the US. Navy and the U S. Marine
Corps will submt their clains, both advances and for settlenment, to
the U S. Naval Attach& London, England, and to the Commanding
Oficer, WMrine Barracks, US. Naval Activity, London, England,
respectively. Each claim for settlenent wll include an endorsenent
from the claimant's Royal Navy or Royal WMarines commanding officer
stating the anount that would be allowable on the claim if it were
payabl e under laws and regulations applicable to nenbers of the Royal
Navy or Royal Marines. Payment to the claimant will be the
responsibility of the US. Navy or the US Mrine Corps, as
appropri ate. The Royal Navy or the Royal Marines will reinburse the
Chief of Naval Qperations or the Commandant of the Marine Corps the
amount paid on each claim by the US Navy or the US. Mrine Corps,
respectively, under the provisions of this subparagraph or the anount
stated in the endorsenent of the Royal Navy or the Royal Marines
commandi ng officer acconpanying each claim whichever is the |esser.
Accounts between the services will be settled annually.

(2) Conpensation or any reinbursenment under this agreenent
to which exchange personnel of the Royal Navy or the Royal Marines
may be entitled and for which the US. Navy or the US Mrine Corps
may be responsible will be paid by the US Navy or the US. Marine
Corps directly to the Royal Navy or the Royal Marines personnel
concer ned.

17. Reports

a. Periodic or other reports for exchange personnel that may be
required by their own service or which they desire to make concerning
their exchange duties wll be submtted as follows:

(1) Royal Navy or Royal Marines exchange personnel wll
forward their reports by appropriate service channels, through their
US Navy or US. Mrine Corps conmmanding officer and the Chief of
Naval Qperations or the Commandant of the Marine Corps to the
Conmmander, British Navy Staff, Wshington, who wll transmt such
reports to the appropriate authorities of his country.

(2) US Navy or US Mirine Corps Exchange Personnel will
forward their reports by appropriate service channels, through their
Royal Navy or Royal Marines commanding officer and Mnistry of
Defense (Navy) to the United States Naval Attach& London, who will
transmt such reports to the appropriate authorities of his country.

b. The transm ssion channel in the host country is subject
to the security provision set forth in paragraph 13,
Figure 3-1.--Sample Menorandum of Understanding on the Exchange of

Servi ce Per sonnel - - Cont i nued.
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18. Servi ce Sponsors. Each host service wll appoint representa-
tives (to be known as service sponsors) who wll provide exchange
personnel wth assistance and advice. Additionally, the sponsor
shall ensure that exchange personnel become famliarized with the
custonms and any special conditions to be observed in the host
country. Service sponsors should have the sane rank or rate as the
exchange personnel concerned.

19. Education. Free education should be provided by the host
CGovernment for children of exchange personnel in the sane manner and
to the sane extent as such facilities are provided for children of
personnel of the host service.

20. St at us. The status of exchange personnel and their dependents
while in the territory of the host state shall be governed by the
"NATO Status of Forces Agreenent” (dated 19 June 1951) and any
amendnents thereto.

21. Any disagreenment regarding the interpretation or application of
this MU will be resolved by consultation between the Governnents
concerned and will not be referred to an international tribunal or
third party for settlenent.

22. This Menorandum will take effect on the day of signature.

23. This Menorandum nmay be termnated in witing by either the Royal
Navy, Royal Marines, United States Navy, or the United States Marine
Corps subject to 6 nonths prior notice being given. Termnation by a
participating service will not affect the continuing validity of the
Menmorandum with respect to the remaining participating services.

Figure 3-1.--Sample Menorandum of Understanding on the Exchange of
Service Per sonnel - - Cont i nued.
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